
Protecting staff through Legislation 

 

Equal Pay Act 1970 

The piece of legislation means that employees must pay both men and women equal 
rates for the same jobs. Basically, you cannot pay someone more or less than 
another worker just because of their gender.  

Minimum Wage Act 1998 

This sets out the minimum wage per hour a business has to pay its workers in the 
UK. The minimum depends on the age and an employer cannot pay less per hour, 
even if the worker was willing to work for a lower wage.  

 

 

 

 

 

Discrimination Legislation 

Discrimination legislation makes it illegal to discriminate against any person in the 
workplace on grounds of sex, age, race or disability. Examples are the Race 
Discrimination Act of 1976 and the Disability Discrimination Act of 1995. Therefore, 
when a business is deciding who to employ, train or promote they are not allowed to 
base their decision on sex, age, race or disability.  

Employment Rights 

All businesses must make sure they have the right insurance against injuries to 
employees. Also, employees have the right to several other provisions such as sick 
pay, maternity or paternity leave, holiday and so on. So, when businesses draw up a 
contract of employment for the employee all those points need to be covered. 

Health and Safety Acts 

There are several of these laws and they generally state that employees have the 
right to work in a safe and healthy environment.  However, this legislation also states 
that employees have a responsibility for their own health and safety, so must make 
sure they are acting in a safe way and don’t put others at risk.   

 

 



Tasks: 

Using the information provided on legislation to answer the following questions: 

Which law(s) (if any) are being broken in each scenario? 

Scenario 1:  A newly opened florist shop advertised a vacancy for a shop assistant 
and the best qualified and experienced applicant was registered disabled. However, 
the manager of the florist shop decided to offer the vacancy to a girl who has 
recently moved into the area.  

Answer.......................................................................................................................... 

Scenario 2:  A newsagent runs a paper delivery service on a Saturday morning and 
has a paper girl and a paper boy, both get paid above the minimum wage however, 
as the boy is a member of the family he gets paid £1.50 above the girl’s wage. 

Answer.......................................................................................................................... 

Scenario 3: Ben is 35 and is married with a new born baby. He works for a large 
department store and has been there for the last 5 years. He was due to take his 
paternity leave last week but unfortunately due to the volume of customers the store 
is currently witnessing he has been told this would not be possible. 

Answer......................................................................................................................... 

Scenario 4: An electrician operating as a sole trader has a 17-year-old trainee 
apprentice; he pays the trainee £2.53 per hour. The electrician has informed the 
trainee that unfortunately due to the credit crunch he is unable to increase his wage 
when he turns 18 next month.  

Answer.......................................................................................................................... 

Scenario 5: John has just been offered a new job with a building company working 
outside on a new development. John’s boss has informed him that unfortunately they 
have run out of hard hats and florescent jackets for him today but will provide some 
for him tomorrow.  

Answer.......................................................................................................................... 

Which one of the following answers is correct for the question below? 

One disadvantage of the Minimum Wage Law to a small business might be 
(circle the correct answer): 

(a) It increases a firm’s costs of employing staff if it pays above the minimum 
wage. 

(b) It may discourage some owners of small businesses from recruiting more 
staff. 

(c) It leads to poor motivation as non-monetary benefits will always be 
reduced when the minimum wage goes up. 



Complete the questions to the case study below: 

Employee wins age discrimination case 

A 20-year old women sacked by a private members club for being ‘too young’ has 
won an important age discrimination case. Megan Thomas worked as a 
membership secretary at the Eight Members Club in London.  She thought she 
had been unfairly dismissed by managers after being told she was ‘not old 
enough to deal with its members’. 

A ruling by a London Employment Tribunal, thought to be the first about 
discrimination against younger people, ruled that Thomas was unfairly dismissed 
and discriminated against because of her age. After the ruling Thomas said: ‘I 
was told I was too young and if they had met me a few years later there may not 
have been a problem’. 

Questions: 

a. Do you agree with the decision? Explain your reasoning. 

………………………………………………………………………………………………
………………………………………………………………………………………………
………………………………………………………………………………………………
………………………………………………………………………………………………
……………………………………………………………………………………………… 

……………………………………………………………………………………………… 

b. How much compensation do you think Megan Thomas should be paid? Why? 

………………………………………………………………………………………………
………………………………………………………………………………………………
………………………………………………………………………………………………
………………………………………………………………………………………………
……………………………………………………………………………………………… 

……………………………………………………………………………………………… 

c. Do you think that workers should be protected from unfair treatment by 
employers? Explain your answer. 

………………………………………………………………………………………………
………………………………………………………………………………………………
………………………………………………………………………………………………
………………………………………………………………………………………………
……………………………………………………………………………………………… 

……………………………………………………………………………………………… 

 


